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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

H L MGARLS COLLEGE

Name of the head of the Institution Dr. Ekta Bhar dwaj
Designation Princi pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 01202807474

Mobile no. 9871199828

Registered Email

hl ntol | ege@nai | . com

Alternate Email

hl ngcol | ege@nmai | . com

Address 502, 14th Km Stone, NH 24, Del hi-Hapur
Road, Jindal Nagar, Hapur Uttar Pradesh
201015

City/Town Hapur

State/UT Utar pradesh

Pincode 201015




2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonen
Location Rur al

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

M. Pradeep Kunar

Phone no/Alternate Phone no.

01202807474

Mobile no.

9810117373

Registered Email

hl ntol | ege@nai | . com

Alternate Email

hl ngcol | ege@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. hlngirls.org.in/ NAAC/ H.Mb6
204G RLSY?0CO.LEGEY®20AQARY202016- 17. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. hlngirls.org.in/index. htni

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AEBIER I Period From Period To
1 B 2.37 2011 16- Sep-2011 15- Sep- 2016

6. Date of Establishment of IQAC

15-Jul - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Student Welfare activity

30-Jul - 2018 55



http://www.hlmgirls.org.in/NAAC/HLM%20GIRLS%20COLLEGE%20AQAR%202016-17.pdf
http://www.hlmgirls.org.in/NAAC/HLM%20GIRLS%20COLLEGE%20AQAR%202016-17.pdf
http://www.hlmgirls.org.in/index.html

Deci si ons for EDP on
Tabl e etiquettes

15- Aug- 2018 63

Facul ty devel opnent
program on stress
managenent

28- Sep- 2018 70

Ment or - Ment ee program

10-Cct - 2018 69

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

Vi ew Upl oaded File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

Vi ew Upl oaded File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Academi c Cal endar for the session was nore holistic in approach and it’'s

successf ul

i npl ementati on was nonitored by | QAC

? Many activities were organi sed by | QAC under

initiated to bridge the skill gap.

Cor porate Qutreach Prograns

? Institutional Soci al

Responsi bility activities were given due inportance.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBXZlJqd3pjZmZ4NDAyVVplVzdabFE9PSIsInZhbHVlIjoiSUZXY3lhOGNNb0FBelkvK0gyN0pGUDI4eW5LVmJrQVFMeXBHaHppVkF5T0lrUlZ0NEttRDdkRFNmZG9OZkFyRVRlcHF5NGhsT2YzZnFRMG56ZGwvTDBiWHd6S3BVT2ZFSW5SQlAxdFp1MVE9IiwibWFjIjoiNzQyZjEzM2E1Yzc0NTAyOGVmMzliOTI1MjhhN2RjYWVhYTE2NTEzYzQxMGE1ODM1MmU4ZTZkYzk1MzZiYmM1OSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjB0Nk1QMzcyYnlmTDR3ME5tOHFKdmc9PSIsInZhbHVlIjoicFJnbmx5Rmgvc2MzeGxrVVVMOWMzdzFpTTlZNGJKVzBlNzNGTENGeHhzbzM2RytVcjBRNjFmWFRlMVdIeDd6ZWE3MzdZVlZKYVZ4bjF4dytMVmhjaWc9PSIsIm1hYyI6IjYwMTAwODEzY2NjY2YxNDI4ZDEzZmYyOTMzZjI4ZTgxNTQ2ZTVhNDQ4YTAzMjA3ZWM2MGYxNGU3OWVhYTczMGEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjV4U0Fldkp0ZjdtanI2dTNrWFBNRmc9PSIsInZhbHVlIjoidjA4cDdtbjhTREpxQ3JzSzIyczlCY2IzM0FtbW1QT1ZzMkFqWHluYkJXejFyUmowMHJMQW83RFMvS2RrTjVKU0kzUkJhcVYvMENVVFFWankzR0xEOGc9PSIsIm1hYyI6ImE1Mzk1OTZkZDk4MTcxYTdmOWY3ZmYzYTRlZDBmYzdiY2M0MzE0MjIwNDFkMzRhNWU2ZmMxNDM1NDY4MmQzY2UiLCJ0YWciOiIifQ==

? Academ ¢ autonony was ensured through systematic check points.

? More Faculty Devel opnent

Progranms, workshops and sem nars were organi sed for

ensuring quality in higher education and creating awareness to bridge the gap

bet ween traditional

pedagogy and 21st century | earner

Vi ew Upl oaded File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

1. Acadeni ¢ Cal endar
desi gned)

(Holistically

Cal endar for the session
nore el aborate and was
execut ed.

The Acadenic
20182019 was
successfully

2. Corporate Qutreach prograns

initiated to bridge the skill gap.

Many activities were organised during
the session, Detail report in
annexure......

3. Institutional Social Responsibility
activities were given due inportance.

Many activities were organised during
the session, Detail report in
annexure......

4. Acaden c autonony was ensured
t hrough systematic check points

Al courses follow a | ecture plan and
all teachers prepare a course- file for
their respective subjects.

5. Faculty Devel opnment Progranms were
organi sed to ensure the continuous
| earning for teachers.

Three faculty devel opment prograns were
organi sed during the session.

Vi ew Upl oaded File

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Gover ni ng Body 30-Jul -2018
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2018
Date of Submission 13- Feb-2018



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlllMXRPbzNMYUJ3RXE3WE9QR0hBMmc9PSIsInZhbHVlIjoiNWlnK0EyeU1ncUt1bEtjV3B0VnBaMzd6WFlrWUMyV3M1Uk5MSC9sYmdzK0wzeTNoOU1QNDdjam50ZjNaV2VtSGtJRXllOWR1RUZBY3MrZ29CRnVUNVE9PSIsIm1hYyI6IjYyZTczZjNmZjYwM2I4MTlmMTdlMjU4ZWMwMzYzNzYxNDFjZmNiMjVkMmZmOTQwZTY5OGRkZDkyM2Y4NTRlMGUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJWcHo2VlppQUw4VzBlVjdWZUtsRHc9PSIsInZhbHVlIjoiRWRlcUkwQ01tTC9RSmVzdVVXdmEyOUhaVkNMQjVGd0M2d1YxcHJMR3VjdkRsMlNuNDVlSXhPSGtQMzBiZXlqNHBMd3RVUlNDdWlvbEcvZ3cwM0V5YlE9PSIsIm1hYyI6IjM4MWEzZGYzNjM1OWM1MmEyMzM5MmQzZmZmMWEyNzNiNzQ1MWZjMzg4ZGJjZWQ3MjE2Yjg0ZmE3Zjc4ZjNhYTYiLCJ0YWciOiIifQ==

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Modul es currently operational (500
wor ds) ERP System devel oped every

students online nonthly salary slips
sent to the faculty. Students internal
assessnent systemto naintain
attendance data class test and internal
assessnent, Renedial classes for the up
gradation o students. Also pre

uni versity exam nation systemto
prepare them for final exam nations by
uni versity. Academnmic Calendar to inform
the academi c and cultural events of the
coll ege Carrier guidance and pl acenent
cell is also active for the benefit of
t he students.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The academ c cal endar was prepared for schol astic and non-schol astic activities
for the whole session by 1Q AC. Accordingly, the plan of action and its
i npl ementati on were taken under the supervision of the Principal. Delivery of
content was given by the teacher educators wi th innovative teaching techni ques
such as Brainstorm ng, denobnstration, group discussion, cooperative |earning,
rol e-playi ng, use of PPT and online resources, etc. A teaching practice
schedul e was prepared and students were oriented to organize activities rel ated
to the teaching and | earni ng process and conmunity-based in their respective
school s.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate
No Data Entered/ Not Applicable !!!

Diploma Course

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title No. of students enrolled for Field

Projects / Internships

Programme Specialization

BEd Practi ce Teaching 64

BEd I nt ernship 73

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

e Feedback is taken from students at the end of the session on the prescribed
form Suggestions are also invited to inprove the teaching-Iearning process,

i nfrastructure, and acadenic activities through suggesti on boxes avail abl e on
each floor. Regul ar sadan neetings are conducted by teachers to organize
col l ege-level activities and invite suggestions for further inprovenent. -«
staff neetings all the suggestions given by the teachers are discussed and
necessary actions are taken for quality enhancenent. ¢« Alumi neetings are a
regul ar feature of the college and suggestions are invited for betternent.

In

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BEd Educati on 200 200 64
View Upl oaded File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlRcitmK0hOOTZEbE5YUGJpQURsMnc9PSIsInZhbHVlIjoieXlxNk1uYW5NTE1veXpYV2NMZ1U2VE84L083bWU2VDJEVXNBaDErK3JzOUdzYU50NHFpa1Nyckh6WjZMZDJ4OUhkSzA5Si9EazVvays4enJqalR3cTdTY3Z0V3hHZk5wVHBJZlZqK29wMDA9IiwibWFjIjoiNWUwNmNkMzAyZmY0OGVkZWM2OTUwMGI3YWY4YTIwOTQ4MWQzMzA4ZTEzNjA2NzVkODM1YmRiZDU1ZmJjMTgyMSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFUREtOVC9rTGszUCt5UERxcnVwK2c9PSIsInZhbHVlIjoieTdWa2VCR0NoWnZ6dVdWanZPOXp2bjIvZk5VWkZxZ0hUczQ5YlVJZU1ZMGF0czI4ZTBNS0xLUjRvL3B2SThCZUtjVDRxQWk1YmFjenhzOG1mSG5rc0E9PSIsIm1hYyI6ImZiNGExNDNjZWQxNjQ1NmI4N2RjYTU5YjAwODRjZDQwYWRkYWIxYmE1YWE0MDNkYzMzMDU4YzQxYjcyZTM1YmEiLCJ0YWciOiIifQ==

students enrolled |students enrolled | fulltime teachers |[fulltime teachers |[teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 64 Nill 15 Nill 15

2.3 - Teaching - Learning Process
2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)
Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
15 14 15 3 3 1
View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

For establishing a better and effective relationship between students and teachers and for continuous monitoring
in the participation of scholastic and non scholastic activities, 200 students are divided into 10 groups (sadan).
one teacher in charge assigned to each group. During internship programme all the students are divided into 10
practicing schools with one teacher educators. Where teacher educators monitor the teaching of every student
minutely and try to improve it by giving suggestions and feedback. Objectives of this mentorship programme are:
« To maintain sound relationship between pupil teachers and teacher educators « To maintain the drop out ratio
by motivating the students to continue the studies * To provide personal guidance and counselling whenever
required.  To help students to fill their online forms ¢ To guide them to participate in various activities at district,
state, national and international level

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
187 15 1:12

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year
No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D
15 15 0 15 2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )
Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies

No Data Entered/ Not Applicable !!!
No file upl oaded.

2.5 — Evaluation Process and Reforms
2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Last date of the last |Date of declaration of

Programme Code Semester/ year
semester-end/ year- | results of semester-

Programme Name



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjN0VXQreTRBMk80YnI2QjY2WVVOaUE9PSIsInZhbHVlIjoiaVR0SVpLcENJR0gwRUFYbjJSdGxFZEd2eTBTOXRrNWFZaUFsMzB1U0MwU2xJNG81aWZqUm84RWpxQVNUaGVsMVJIRjRMMm1ocEdrenpXaFhmYXB5MFE9PSIsIm1hYyI6IjdkZDQxMjY2NGUyNjZhN2I3MWJhMzQ1ZWFhMDgzYWU2OTdiNGEyZmRlNWMyODU2ZWZlOWYzZmZkNGRlZTQ3MjIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllEWkhheHVIblhraXF3dnlscHZ5ZWc9PSIsInZhbHVlIjoicWFUWXN3MEROajFqZUEyOVFmR0dZczYzdFlWWDRWQXIxRGdFcmh5b1ZmSHB5eTNnTEk5N2pzclIrSk16M3FOUm40aW9JTHovci82VEl2SHlIK01kNVE9PSIsIm1hYyI6IjM1Y2U2ODc5ZWIwMDQ4NWZjY2ZmNDI1MzQ1OWY5MTU5ZDUzM2RjYzVkMjZhZDgyNzJlOTZlNzRkOTU2MzdmMzciLCJ0YWciOiIifQ==

end examination end/ year- end

examination

BEd Educati on year 14/ 06/ 2019 31/ 10/ 2019

Vi ew Upl oaded File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous assessnent eval uation of the students is done through One pre
uni versity exam nation. Two assignnments in each subject. University
exam nations. ? In the beginning of each session, the total contents of each
paper are divided into three ternms: Septenber to Decenber, January to March and
April to June. ? In each term certain nunbers of units are covered. Each
teacher educator conducts a unit test in her class in order to facilitate
| earning and to get the feedback from students about teaching and | earning. ?
In the mddle of the session, house tests are conducted in which nmore than 75
of syllabus in each subject is covered for the purpose of exam nation. ? It
hel ps to ensure quality of teaching and understandi ng of student *‘teachers.
Wherever, there is a gap/shortcomng, tinely renedial neasures are adopted. ?
Students are assessed through regul ar sessional tests and annual exam nation.
The affiliating University has introduced the unit based curriculum The
candi dates are required to answer questions fromeach unit. The candi dates are
free to apply for re-evaluation if they so desire. ? As the College is
affiliated to C.C.S. University, the educational and exanination reforns done
by University are taken care fromtinme to tine. The institute prepares the
students for University exam nations, first of all by the conpletion of
syl labus and then fifteen days time is given for revision before they appear
for University exam nation. Wenever there are internal exans, house test, the
answer scripts are shown to the students after evaluation. ? There is an
i nternal assessnment conponent of 20 marks which is prescribed by the
Uni versity.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institute adheres to the academ c cal endar prepared according to the

cal endar provided by affiliating university every year prepare the academc
cal endar for snooth functioning. This ensures that the curriculumis enriched

through related activities |ike sem nar, Guest Lecture, Wrk Shop and ot her
culture activates. For the acaden c session academi c cal endar was prepare and
foll owed for conduct of exami nation and other activates. The academ c cal endar
di splayed on the institute website as to ensure proper execution. The institute

prepare over on academ c cal endar for various programed as begi nning of the
academ c session, Unit test schedule, annual Cultural fest, Vacation schedul e,

Educational Tour, Practice Teaching schedul e etc

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. hlngirls.org.in

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Educati on BEd B. Ed. 123 123 100



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImNOeU5YNk1Da0NKREZSRy9UR0JEM1E9PSIsInZhbHVlIjoiV3c0dVFUM2VSS0Yxd2dYUjNWRlZUaFNycU5EblhwSEptdEw4dWQ5OUl6T2FJMTVpaVp1TWpVSFd3cng1OHNHdzBQQlV3OHhPaTd3SjV5WHZ3VUdpbWc9PSIsIm1hYyI6ImQxZWYyMGNiYzk1ODE0ZTViNGQ0MTAyN2JlODJhYjQzODg3NTAzNGU2OWJlZjVhYWI5OGYxYmNjNWZjNmUwYzIiLCJ0YWciOiIifQ==
http://www.hlmgirls.org.in

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. hlngirls.org.in/NAC SSS. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

No Data Entered/ Not Applicable !!!

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

No Data Entered/ Not Applicable !!!

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

No Data Entered/ Not Applicable !!!

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkJFakJSdjkxcGJLeXVkOTIwUzl4c2c9PSIsInZhbHVlIjoiekt4YXJJaVZDMy9NcFFWeEV6SXRmY3dNK2tZUkU5OWJUQTMwZG5MQjE0Q1k3LzhkbGRDS3FWeHd3aTJERU5keGlDY01WYzVvbjdRdG1QRThRRkRuZmxlVVRmL2paSGM2NU9ISVJ3d3lvWmM9IiwibWFjIjoiZGY0YjdlMWEwZmEzZGUzYzRiMDlhMDRmNmRjZDFjMTE5YjYwNGZjZjAyZWIyODJlZDkwZDVhZTNhYjI0YTRiYSIsInRhZyI6IiJ9
http://www.hlmgirls.org.in/NAAC/SSS.pdf

Department Number of Publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Semi 1 3 1 3
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Scout and Qui de
Program

Bhar at Scout and
Cui de

14

123

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Local Agency

14

96



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InV2YUQ1KzVGWWJOZXZCU2g2Rll0bUE9PSIsInZhbHVlIjoibXhpeStUU3RLN25EQWRVc012NmE3Q2g3UUxMRVY0WHNFaGtQV1NGWUZwU01Zd2dEVDNMUlVEeDJSQkV5TFdhWWVQQ1BJUm1YUCtqRVhheUNLb05WdWc9PSIsIm1hYyI6ImY3ZDA5ZDgyMmZjZjliMWIzNTlkMjkxN2EyYjAzYWQ3ZGYzOThhZTFhM2RlMmU2OTcxMjViNDIwODQ3ZGQ5NzQiLCJ0YWciOiIifQ==

enpower nent enpower nment

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

[research lab
with contact

details
I nt ernship I nt ernship Local 19/ 08/ 2019 15/ 12/ 2019 123
School s
Teachi ng Teachi ng Local 05/ 12/ 2019 20/ 12/ 2019 64
Practice Practice School s
View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
12 12. 35
4.1.2 — Details of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Classroonms with LCD facilities Exi sting
Laboratori es Exi sting
Semi nar Halls Exi sting
Sem nar halls with ICT facilities Exi sting
View File

4.2 — Library as a Learning Resource



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InVkU2VmM1BPRUhwZWdGM0tHdmdyQWc9PSIsInZhbHVlIjoibUFpMXd1aWFMM0k0RGxqTDN2ZWtSS3NENnpLdFU0YlJjUUpUMWs4OFdMMGZCUVIwbDQvNzZESTJKWXZqUFdyb0VscGJTa3NLRXI1RldYMndHWHBSbGdVTXkvWGkvZWVwVWxNMzBBRnBQTUtTMFNydXBITmRvUzFtc2wyMGEvbzEiLCJtYWMiOiIzYjQ4YTc5ZDkyYzJhOTk2Y2M2MDkxOTVhNjBiMzY3YWQ1NGMzNzk2Y2UyNWU0MWUyYzBjOWZmMmQzODM4ODk2IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkQrSU9tbVYvNTBsVkx2U0g1NGtIY2c9PSIsInZhbHVlIjoiWDljSTJ4VmVJNXF1ZkxpY25BNDAxSVZYbE1BTXNONFd3UXZTSW9qVWlhZXY1SjBjUFdMRFZOZVZMbGVWNk11TFg5bWlvSVFLMUFiLzRNdGp6ZFJORFE9PSIsIm1hYyI6ImQyYzU5ZTc3ZTc3MDg0YWFiOTQyNjBlMjU3YThhZTQ0YTIyNmUyYWVjY2Q2MzAzY2Q5NzA5NzdiY2NmZDQ2NGQiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikk1a05pNWZOcjAxRWVxMTdISTllRmc9PSIsInZhbHVlIjoiSTRiSnQ3SGwzRjkrZjFjV0diZW5CY2NzQW5iSThzMmIwSDV1NTNPTnZ0Z0h2Y2N4ekkrMHk0ZnVQL2NuekxwMzVpN01DaHpNbHZnalNkeVl1bUo0N0pLbUV5c2cxc1JZTXhMa3piUlpQS1U9IiwibWFjIjoiOWY3OGExYWVmOWU5ZjZkZWZhODZlNmZjMTk2MDQwZTQ1NDI5ZDQ4MmI4MWY2NzIzMjM2MTUyOWYzYmM1OWM1MCIsInRhZyI6IiJ9

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Koha Partially 23.11 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 8207 828200 100 17500 8307 845700
Books
805 82125 15 2625 820 84750
Ref er ence
Books
Journal s 5 2000 2 1000 7 3000
O hers(s 4 2880 2 720 6 3600
peci fy)
O hers(s 5 4800 2 960 7 5760
peci fy)
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

is developed

Platform on which module Date of launching e-

content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 9 1 9 0 1 4 1 50 0
g
Added 16 0 16 0 0 4 0 50 0
Tot al 25 1 25 0 1 8 1 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and

recording facility

Comput er,

scanner and printer

http://ww. hlngirls.org.in/index. htn

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year
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http://www.hlmgirls.org.in/index.html

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

Nill

125902

500000

350000

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Commi ttee,

* Regul ar mmi nt enance of Conputer

of water tanks,

and pl unmbi ng. < Regul ar
done by outsourcing agent.
verification of

conm ttees such as Purchase committee,

Li brary committee,

conmittees. of the college.
facilities and equi pnents,

*Overal l

Lab Mai nt enance Conmi tt ee,
To mai ntain and upkeep the infrastructure Institute
followi ng activities are undertaken by coll ege: -
*There is Stock Maintenance Committee in every departnent,
stock register by physically verifying the itens round the year. e¢Departnent
wi se annual stock verification is done by concerned Head of the Department.
Laboratory equi pnents are done by Laboratory

Assistant along with Laboratory attendant and they are headed by Lab
Mai nt enance Conmittee Convener.

The all ocated funds are utilized under the observation of various nonitoring
Repai r and mai ntenance conmittee, Sports
St udent s Feedback

who nmai ntains the

devel opment of canpus is done by

Canpus Discipline and Cl eanliness Conmittee of the coll ege.
proper garbage di sposal,
mai nt enance of lawns is done by Institute Fourth C ass Enpl oyees. «Coll ege
campus mai ntenance is nonitored through regul ar
done for mmintenance and repairing of
Qut sourcing is done for the maintenance of wooden,
mai nt enance of the water cooler

pest control,

* Regul ar cl eani ng
| andscapi ng and

i nspection. eQutsourcing is
IT infrastructure such as conputers,
furniture, electrification,

and water purifier is
e The mai ntenance of the reading roomand stock
library books is done regularly by library staff.

http://www.hlmagirls.org.in/index.html

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Nill Nill Nill
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal Schol arship from 165 6118750
Samgj kal yan Deptt.
Hapur
b) I nt ernati onal Nill Nill Nill

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Carrier
Counsel I'i ng

20/ 08/ 2018

100

Local

View File



http://www.hlmgirls.org.in/index.html
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBxUXFBbWthME9sakpzRjMwWnEva2c9PSIsInZhbHVlIjoiNWc1ZmZjL2tGOFVGVmsvcEZXWG5FMVNMWHBZNHdVbnNRTVpOQVNncG1MelNzcjZVSjNaMkpwK2Q3ZlptRmN1L3JhalhIK0JvcFJmUENhdVZwWEdndWs4QWZKTkEzWEZuOW50WFVYM3U5SDQ9IiwibWFjIjoiOTZmODQ0MzA1NGUwNWI1ZjhhYWYwM2I3OTM0YjgzNjI1ODQzMDE3NjIyY2VkNGVmYmUxMTIzZjNiNDVlZWFhMyIsInRhZyI6IiJ9

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Carrier 95 95 36 25
Counsel I'i ng
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
No Data Entered/ Not Applicable !!!
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
4 65 4 Nl Nill Nill
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 3 B. Ed. Educati on Local M Ed.

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

Chess,
Badnm nt on and Race

Kho- Kho,

Col | ege Level

97

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)
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Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Col | ege believes that overall growth of students is possible only when we give
student a platformto express thenmselves in their areas off interest other than
academ c front. We have cultural committee and sports commttee for the
devel opnment of the students. Students teachers actively participated in the
different activities are further involved in the organization and sharing
responsibility. Students are also given sports kit nmaterials to boost up them
The coll ege students are also divided into the groups for the debate and quiz
activities and also for the encouragenent to wite up for nmamgazi nes. Each
student group is allowto display their creative witing and painting on the
wal I's on nmonthly basis

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

35

5.4.3 — Alumni contribution during the year (in Rupees) :

No Data Entered/ Not Applicable !!!

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Principal of the institution plays a dynanic role in governance and
managenment of the curriculum admnistration, allocation and utilization of the
resources because of his twin qualities of head and heart. Principal nonitors
overall activities included in the curriculumof the institution |ike coverage
of syll abus, attendance of students, participation and organization of inter
and intra college conpetitions, discipline, tine table etc. Principal has
excellent liaison with the managenent, staff and students. He has efficient
i nternal coordinating and nonitoring nechanism He frequently hol ds neetings of
staff council and other comrittees for inprovenent of the institutiona
process. Principal is sensitized to nodern managerial concepts such as
strategi c planning, teamwork, decision naking and is well versed with the
concept of ICT and total quality managenent. Principal allocates various
resources to ensure its optinmumuse. Utilization of resources is nonitored by
obt ai ni ng feedback fromthe respective in-charge.

6.1.2 — Does the institution have a Management Information System (MIS)?




Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Li brary, |ICT and Physi cal
Infrastructure / Instrunentation

Wel | equipped library with foll ow ng
facilities:- Text Books and Reference
Books Journal / Peri odi cal s, Magazi nes

and Newspapers Conputers Audi o and

Vi deo Cassettes |Internet Resource
materials on digital nmedia such as CDs

Teachi ng and Learni ng

Institution plans and depl oys the new
technol ogy for effective and efficient
transacti on of teaching |earning
process. Lesson delivered on Power
Poi nt Presentation for the students.
Use of internet by the students and
faculty. Use of LCD Projector, OHP by
the faculty nenbers for delivering
| ectures. Use of LCD Projector and OHP
in extension | ectures, sem nars and
wor kshops conducted in the coll ege.

Adm ssion of Students

The institute follows a fair and
transparent process of adm ssion the
seats are filled through centralized
counsel i ng seat allocation is nmade on

the basis of marks obtained by the
candi dates in entrance test or
qgual i fyi ng exam nati on. The Candi dat es
in entrance test or qualifying
exam nation. The candi dates attend the
counseling and are offered seats in the
Institute of their choice as per their
nerit. The nerit of adm ssion is
considered only if the candi date has
obtai ned at |east 50 marks in
graduat i on/ Post graduation class and
produce the detail ed marks sheet for
the sane on his/her respective date of
counseling. In case of Sc/ST candi dates
a relaxation of 5 is allowed in mninmm
eligibility condition.

Exam nati on and Eval uati on

Students are assessed through regul ar
sessional tests and annual exam nati on.
The affiliating University has
i ntroduced the unit based curricul um
The candi dates are required to answer
guestions fromeach unit. The
candi dates are free to apply for
reevaluation if they so desire. As the
College is affiliated to C. C. S.

Uni versity, the educational and
exam nation reforns done by University
are taken care fromtine to tinme. The

institute prepares the students for




Uni versity exam nations, first of al

by the conpletion of syllabus and then

fifteen days tinme is given for revision
before they appear for University
exam nati on. \Whenever there are

i nternal exams, house test, the answer

scripts are shown to the students after
eval uation. There is an interna

assessnent conponent of 20 nmarks which

is prescribed by the University. The

eval uation of internal marks is done by

the subj ect teacher concerned. Wenever

there is grievance, sane is sorted out.

Curricul um Devel opnent

The Institute follows rules and
regul ati ons prescribed by CCS
University, Meerut to which it is
affiliated. As an affiliated self
financed Institute, the Institute plays
vital role in curricular devel opnent
process and sends its suggestions to
the University for nodifications and up
gradation of syllabus of B.Ed. course
fromtinme to tinme. For this purpose,
the principal of the Institute holds a
series of neeting with the faculty
menbers, seek their suggestions, and
sends the suggestions to the University
for curricular Devel opment and its
revi si on. Consequent upon these
suggestions, CCS University has drafted
the revised syllabus of B.Ed. course.
This revised syllabus after being
passed by the Academ ¢ Council of CCS
Uni versity, Meerut is likely to be
i mpl emented w. e.f. 2012.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Practice teaching schedule is
prepared in consultation with the
Principals of the schools. The school
faculties are involved in planning
about allocation of classes to pupi
teachers and its snooth conduct
thereof. Tinme table in charge of
respective schools are actively
involved in the process. Teaching
practice schools are also invited to
take the teaching aids for use in the
school s according to their needs.

Exam nati on

Students are assessed through regul ar
sessional tests and annual exam nation.
The affiliating University has
i ntroduced the unit based curricul um
The candi dates are required to answer
questions fromeach unit. The
candi dates are free to apply for




reevaluation if they so desire. As the
College is affiliated to C. C S
Uni versity, the educational and
exam nation refornms done by University
are taken care fromtine to time. The
institute prepares the students for
Uni versity exam nations, first of al
by the conpl etion of syllabus and then
fifteen days tinme is given for revision
before they appear for University
exam nati on. \Wenever there are
i nternal examnms, house test, the answer
scripts are shown to the students after
eval uation. There is an interna
assessnent conponent of 20 marks which
is prescribed by the University. The
eval uati on of internal marks is done by
the subject teacher concerned. Wenever
there is grievance, sane is sorted out.

St udent Admi ssion and Support

The institute follows a fair and
transparent process of adm ssion the
seats are filled through centralized
counsel ing seat allocation is nmade on

the basis of marks obtained by the
candi dates in entrance test or
qual i fyi ng exam nati on. The Candi dat es
in entrance test or qualifying
exam nation. The candi dates attend the
counseling and are offered seats in the
Institute of their choice as per their
merit. The nmerit of admission is
considered only if the candi date has
obt ai ned at |least 50 marks in
graduat i on/ Post graduation class and
produce the detail ed marks sheet for
the sanme on his/her respective date of
counseling. In case of Sc/ST candi dates
a relaxation of 5 is allowed in mninmm
eligibility condition.

Fi nance and Accounts

Institute has conputerized its
fi nance nanagenent System Preparation
of income expenditure statenent bal ance
sheet, fee collection, salary bill etc
is conputerized for which different
software’s are used

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

No file upl oaded.




6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 GQuest Quest 12 5
Lecture Lecture, 05/ 02/ 2019 |06/ 02/ 2019

on Health
Ti ps and
Nutrition

by Dr.

Arjun

Shar ma

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
No Data Entered/ Not Applicable !!!
6.3.5 — Welfare schemes for
Students

Teaching

Non-teaching

G oup | nsurance
Schenes, Best faculty
award has been initiated
comprising hefty cash
price.

G oup | nsurance
Schenes, Best Enpl oyee
award has been initiated
conmprising hefty cash
price

G oup | nsurance
Schenes, Al so, on festive
occasi ons, lunches are
organi zed. Subsi dized in
campus housi ng and
subsi di zed neal s are al so
provided in the hostel
ness

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Yes,

The institute has appointed an auditor
are no objections on the outcone of

(CA) to audit the accounts.
| ast two audits.

There

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose




No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

No Data Entered/ Not Applicable !!!

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni c Yes CCs Yes Pri nci pal
Uni versity,
Meer ut

Admi ni strative Yes CCSs Yes Pri nci pal
Uni versity,
Meer ut

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents are cordially invited for Orientation Programe of their wards on their
first Day of College every year. W conduct regular neetings and tel ephonic
contact with the parents on nonthly basis after attendance. Feedback from
parents is given due consideration. Parents are always invited for Appreciation
Cerenony of Meritorious Students on Annual Day.

6.5.3 — Development programmes for support staff (at least three)

Wor kshop on work- Life balance and Stress Managenment. Wrkshop on Stress
Managenent Wrkshop on nenory enhancenent techniques. Wrkshop on Heath Tips
and Nutrition

6.5.4 — Post Accreditation initiative(s) (mention at least three)

Regul ar health check-up canps in college to ensure the well-being of the
enpl oyees. ‘Holistic’ approach towards all the stake hol ders, Mre open
interactive and progress oriented organi zational culture.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
C)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quiality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Regul ar 15/ 02/ 2018 20/ 02/ 2019 21/ 02/ 2019 15
heal th
checkup
canps in

college to
ensure the
wel | - bei ng
of the
enpl oyees.




‘“Holistic’
approach
towards all
t he stake
hol ders, More
open
interactive
and progress
oriented org
ani zat i onal
cul ture.

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male

Wonens Day 19/ 03/ 2019 19/ 03/ 2019 62 1
Cel ebrati on

Hi ndi D was 12/ 04/ 2019 12/ 04/ 2019 61 1
Teachers Day 05/ 09/ 2019 05/ 09/ 2019 59 1
Republ i ¢ Day 26/ 01/ 2019 26/ 01/ 2019 55 1
I ndependence 15/ 08/ 2019 15/ 09/ 2019 53 1

Day

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The institute makes every effort to integrate cross cutting i ssues as Cender,
Climate Change, Environnental Education, Human Rights, ICT etc., into the
curriculum The Institute provides various neans to educate or aware the

students on Cinmate Change and Environnental Education. Institute has dedi cated
environmental society which is basically an ECO club of students that organizes
many events and ains at pronoting and increasing environnental consciousness,
awar eness and responsibility anmongst the Institute youth and the popul ace.
Every year a plantation drive is done in the canpus having a speci al
budget / sponsorship for the event. Dustbins are installed at various positions
and cleanliness is nmaintained. Conscious efforts are nade to switch off lights
and fans when not in use, to save energy. The institute has installed solar
panel s for supplenenting the need of power supply to the hostel. C eanliness
drive is organized to create awareness and notivation anbng students to keep
t he environnent clean.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes Nill
Rest Roomns Yes Nill
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of




initiatives to | initiatives

initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 15/ 07/ 2 To 90
019

encour age |Educati on
themfor [for all a
Educati on |war eness.
i mportanc

e.

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Et hi cs

Code of Prof essional

18/ 07/ 2019

Code of Professional
Ethics is contained in
UGC Regul ati on on M ni mum
Qualifications for
Appoi nt ment of Teachers
and O her Academ c Staff
in Universities and
Col | eges and Measures for
t he Mai nt enance of
St andards i n Hi gher
Educati on. The CCS
Uni versity Meerut adopted
it inits neeting of the
Executive Council. The
Uni versity thereafter
notified the Coll eges and
Departnents. It is
mandatory for the
Per mmnent Faculty of the
Hi gher Educati on
Institutions to sign the
Code to ensure a
responsi bl e pattern of
code and deneanor
expected of teachers by
the comunity maintain
dignity of profession and
facilitate continuous
prof essi onal growth
t hrough their study and
resear ch.

Col | ege Prospectus

27/ 08/ 2019

The Col | ege Prospectus
is a code of conduct for
vari ous stakehol ders. It
is published annually, a
few nont hs in advance of
t he Admi ssion of the new
students. It |ays down
the vision and m ssion of




the Coll ege to educate,
enabl e and enpower young
wonen and prescri bes
adherence to human
val ues, such as,

di versity integration
prograns, service and
sensitivity towards
comunity, awareness
about heritage and
hi story, environnental
consci ousness and val ues
of citizenship. It
prescri bes Professional
Et hi cs through insistence
upon rul es and
regul ati ons and
ordi nances that are
necessary for maintaining
the Coll ege Discipline
and its Best Practices.
This creates an
envi ronment conducive to
work culture that is
et hical and transparent
and central to the
wor ki ng of the
institution.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Swachh Bharat Abhi yan - Poster Making Conpetition- Swachhta Pakhwada C eanli ness
Drive Plantation Drive No Plastic Canpus Green | andscaping with trees and
pl ants Students participate in canmpaigns |like “Adopt a tree” Plantation Drive
Awar eness about deforestati on Conserve native species of plants and trees.
Educati on awareness programin the society, Awareness regarding the plantation,
No Pl astic Canmpus, Save Water, Pronote paper |ess transaction.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Li nkage of Al Activities Wth Vision and Mssion: Al the activities of the
institution are linked with the vision and nmission. It has led to the growth of
the college in the recent years in the field of infrastructural facilities,
enhancenment of teaching-Ilearning process and i mage enhancenment in the nasses.
The commitnent of the Principal, faculty and staff has elicited cooperation
fromthe alumi, parents, comunity and |ocal bodies. Staff neetings are held
at regular intervals to review whether the activities are being carried out in
tune with vision and mission of the institution. Periodic reviewis one to
ensure the sane. Providing Excellent Gowmh Oiented Acaden ¢ Environnent for
the Faculty: The nmenbers of faculty are provided conducive environnent for the
growth of institution and their personal growh as well. Al faculty nenbers
and non-teaching staff direct their efforts towards the inprovenent of the




institution. This had led to sharing of know edge, innovative practices and
hi gh degree of satisfaction | evel anmong nmenbers of the staff. Self notivation
and initiation are the outcones of this constructive environnment. Active
Support of Managenent in College Activities: Managenent of the college actively
supports and strengthens the processes going on in the institution. They
provide infrastructural facilities without any constraint and help in making
the academic climate appropriate for |earning and devel opnent. Support is
provided readily with regard to faculty devel opnment, physical facilities and
i nnovations in teaching. Inmrediate action is taken as and when required by the
institution. Objectives of the Practice : The objectives/intended outcones of
this best practice are: To facilitate effective teaching | earning process in
all the courses. To acconplish holistic growth of students and enhance their
| ear ni ng experiences and outcones. To ensure effective teaching |earning,
students are actively involved in the teaching | earning process through student
centred innovati ve pedagogi es such as inquiry approach, constructive
strategies, project |earning, brainstorning sessions, |ICT based |earning and
presentations. Monthly attendance of the students is intimated to the students
and their parents. On the basis of |ow attendance, students are detained from
appearing in exam nation (at the end of the senester). Each departnent subnits
an annual report on the activities conprising acadenmi c activities, research and
extension activities. Innovations in teaching/learning, publications, staff and
st udent achi evenents, extra and co- curricular activities are also highlighted
in the report. Annual reports of various departments are consolidated at the
Director’s office, which further goes to the Governing Body. To ensure quality
sust enance and enhancenent, the Institute periodically conducts the performance
audit of the departnments(by Internal Quality Assurance Cell) which includes
revi ew of Teaching — | earning nethodol ogi es, result analysis, research output,
Facul ty Devel opment Prograns attended/ conducted and Extension activities, Co
curricular and extra-curricular activities conducted during the year.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. hlngirls.org.in/index. htn

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

HLM G rls college jindal Nagar, Hapur is a self-financing, quality conscious
and trend setting Institute with focus on providing equal opportunities for
devel opnment of human potentials for every segnent of society including the
differentiated one. The HM Grls college is a venture of its own kind where
academ cs and professionals have joined hands to aid and direct the agenda of
education. The Institute, situated in the heart of Hapur is spread over about
2.17 acres of land and has best of Infrastructure and acadenmic facilities with
highly qualified and experienced staff and state of the art conputer |abs. The
Institute has been established through the dedicated and sel fl ess endeavours of
educationi sts and social workers who are deeply concerned with the standards of
education and are determ ned to upgrade the quality, content and direction of
education. HHM G rls college has an Intellectual capital conprising of 16
faculty nmenbers dedicated to facilitate acquisition of conceptua
under standi ng, skills and requisite behavioral qualities to groom students into
tomorrow s G obal Professionals. In ternms of placement, HLM G rls coll ege
boasts of not only a steady stream of canpus recruiters but we have al so
assurances for future tie-ups and recruitnent opportunities for our students.

Provide the weblink of the institution

http://ww. hlngirls.org.in/index. htn



http://www.hlmgirls.org.in/index.html
http://www.hlmgirls.org.in/index.html

8.Future Plans of Actions for Next Academic Year

Continuing with the tradition of striving for excellence, the Academ c Cal endar
woul d be prepared, as per the Academ c Cal endar of the Affiliating University
wi th additional activity. This year, we plan to nake the Academ c Cal endar nore
“action-oriented’ , especially as per the needs of students. Mre extension

| ectures, will be scheduled, so as to bridge the gap between cl assroom teaching.
Al so, keeping in mnd the high [ evel of stress anmong youth, new activities would
be planned for the nental well-being of the youth. Mre activities of Soci al
Qutreach woul d be organi sed |ike donation canps, blood donations, plantation
drives, environnent awareness events etc. Apart fromincreasing the activities in
these regul ar areas, we at HHM Grls College plan to do the follow ng additiona
things in the next acadenic session. Pre-Placenent Activities: W are planning to
conduct a | arge nunber of pre-placement activities for the final year students,
so as to help themoptimally utilise the benefits of placenent opportunities.
This is being initiated on basis of feedback received fromvarious stakehol ders.
Alumi Registration: In this acadenic session, we also plan to expedite the
process of registration for the alumi. Currently nore than one three hundred
alumi are regularly in touch with the institution, contributing towards maki ng
the institute a centre for excellence. Through registration, we would be able to
unl eash the huge potential of the alumi placenents at respectable positions in
di fferent organi sations globally. Course Managenent: To inplenment the curricul um
in a nore effective manner, it is planned to follow new formats for |esson plan
and eval uation. These have already been circulated to faculty nenbers. Al so
progressi on of each student will be tracked to cater to individual differences.
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